[image: image1.jpg]//

_ow Road and Windmill
Music Federation






Equality Policy

1. Introduction 

1.1 On 1 October 2010, the Equality Act (EA) 2010 replaced and consolidated all existing equality legislation such as the Race Relations Act, Disability Discrimination Act and Sex Discrimination Act. It simplified the law by getting rid of anomalies and inconsistencies and extended protection against discrimination in certain areas. The EA applies equally, where applicable, to adults and children in school. 

1.2 The EA also introduced a single Public Sector Equality Duty (PSED) - a general duty that applies to all public bodies including schools and extends to all protected characteristics. 

An overview of the key points of the EA and PSED as they impact on schools is provided in Appendix 1. 

1.3 The Act in particular deals with the way in which schools treat their pupils and prospective pupils and makes it unlawful for a school, including its employees to discriminate against, harass or victimise a pupil or potential pupil: 

· in relation to admissions, 

· in the way it provides education for pupils, 

· in the way it provides pupils access to any benefit, facility or service, or 

· by excluding a pupil or subjecting them to any other detriment. 

1.4. The relationship between one pupil and another is not within its scope unless the School fails to act fairly and consistently with an incident in which case it can be found guilty of unlawful discrimination. 

1.5 This Policy has very clear links to a number of other school policies in operation at Low Road and Windmill Music Federation and should be read in conjunction with: 

School Accessibility Plan 

School Improvement Plan and School Development Plan 

SEND 

Supporting Pupils with a Medical Condition 
Behaviour Policy 

HR policies on recruitment and pay 

Complaints policy 

2. Roles and Responsibilities 

2.1 The Governing Body is responsible for ensuring that the school complies with legislation, and that this policy and its related procedures are implemented. It has built up a strong team with a diverse range of viewpoints and endeavours through its work, actions and influence to promote tolerance and respect throughout the school community. 

In particular the Governing Body continues to: 

· Set high expectations for the behaviour, progress and attainment of all pupils 

· Set high expectations for the conduct and professionalism of both staff and governors 

· Promote the fundamental British values of democracy, the rule of law, individual liberty and mutual respect and tolerance for those with different faiths and beliefs 

2.2 The Executive Headteacher is responsible for implementing the policy and for taking appropriate action in any cases of unlawful discrimination. All staff must be made aware of their responsibilities and given appropriate training and support to be able to understand concepts of equality, diversity and community cohesion in appropriate detail. 

Any concerns or claims of discrimination must be brought to the attention of the Executive Headteacher and/or Chair of Governors without delay 

2.3 The senior leadership team is responsible for: 

· coordinating equality work within staff teams 

· dealing with reported incidents of racism or harassment and reporting these in detail to the Executive Headteacher 

· monitoring the progress of minority group children 

· allocating resources fairly and equitably, including recognising that some children may require more than others for an equal and fair chance to enjoy and achieve 

2.4 All staff are expected to: 

· maintain the highest expectations of success for all pupils 

· promote an inclusive and collaborative ethos in their classroom 

· respond appropriately to incidents of discrimination and harassment 

· plan and deliver curricula and lessons that reflect the school’s principles and values 

· support different groups of pupils in their class through differentiated planning and teaching, especially for those children with additional need. 

· maintain a good level of awareness of equality issues.. 

2.5 Parents, carers, visitors and contractors are expected to be aware of, comply with, support and uphold the School’s commitment to equality. 

3. The School’s Policy 

3.1 The Equality Policy outlines the commitment of the staff, pupils and governors to ensure that equality of opportunity is available to all members of the school community. This means not simply treating everybody the same but understanding and addressing the different barriers which could lead to unequal outcomes for different groups of pupils in school. 

3.2 The Equality Policy reflects strongly the core values held by the School:
· Create happy and inclusive settings that find strength in diversity and have a positive approach to learning in safe, caring, stimulating and high achieving environments.
· Develop attitudes of honesty, tolerance and respect, and promote the spiritual, cultural, moral and physical development of all.
· Develop a sense of belonging, stability and involvement, focusing on strong partnerships with parents, community groups and agencies in Belle Isle and Hunslet.
· Prepare pupils for life, for economic well-being, and able to make a positive contribution in the future, by achieving their full potential and high attainment.
· Provide a broad curriculum that aims to meet individual and collective needs, and that challenges, extends and excites, and has music making at it’s heart.
· Regularly provide many quality, first-hand experiences, with a range of appropriate teaching and learning strategies, to stimulate and motivate all types of learners.
The School fundamentally aspires to raise the attainment of all children encouraging them to achieve to the best of their ability. By promoting an ethos of mutual respect between children, staff and parents each play their part in the learning partnership. Children are encouraged to become confident and caring individuals who will make a positive contribution in their lives and enjoy future success.

3.3 The School will aim to comply with both the EA2010 and the specific duties outlined in the PSED. Having due regard for advancing equality involves: 

· Removing or minimizing disadvantages suffered by people due to their protected characteristics 

· Taking steps to meet the needs of people from protected groups where these are different from the needs of other people 

· Encouraging people from protected groups to participate in public life or in other activities where their participation is disproportionately low. 

3.4 Equality Objectives. 

Equality is a key principle for treating all people fairly and creating a society in which everyone has the opportunity to fulfil their potential irrespective of their gender, ethnicity, disability, religion or belief sexual orientation, age or any other recognized area of discrimination. 

The School’s objectives are: 

· To ensure that all learners have equal access to a rich, broad, balanced and relevant curriculum 

· To advance equality of opportunity by ensuring that teaching, learning and the curriculum promote and respect equality, celebrate diversity and promote community cohesion by fostering good relations. 

· To eliminate any discrimination, harassment and victimization and to ensure no-one is unfairly or illegally disadvantaged as a consequence of their protected characteristics 

· To provide a stimulating, positive and welcoming community in which all children and adults feel valued, able to contribute and where relationships are based on mutual respect 

· To be an inclusive community where pupils are offered opportunities to grow together, to learn, laugh and celebrate together whilst recognizing and celebrating diversity. 

· To ensure this policy is applied to all that we do. 

· To ensure that within the school budget adequate funding is provided to underpin this policy including the provision of reasonable adjustments, correct equipment and support to provide adequate care and that intervention, positive and preventative action is funded where necessary. 

3.5 This policy will play an important part in the educational development of individual pupils. It will ensure that all pupils are treated equally and as favourably as others. The School will make all reasonable adjustments to promote equal opportunity and equal treatment of all members of the school community. We are committed to meeting the individual needs of each child and will take full account of their age, disability, gender, gender-identity, race, religion or belief and sexual orientation in accordance with the requirements of The Single Equality Act 2010 

4. Good Practice 

4.1 The School believes that ‘equality’ should permeate all aspects of school life and is the responsibility of every member of the school and wider community. Every member of the school community should feel safe, secure, valued and of equal worth. 

4.2 The School promotes a welcoming atmosphere where everyone is respected and parents / carers feel fully engaged in the school. All pupils are encouraged to greet visitors to the school with friendliness and respect and are expected to behave with respect to one another. 

4.3 Everyone within the school community will challenge any type of discriminatory and/or bullying behaviour – e.g. through unwanted attentions (verbal or physical), unwelcome or offensive remarks or suggestions. Prejudice around disability, special educational needs, race or beliefs etc. towards individuals, groups or communities will not be tolerated. The School adopts a process of restorative practice to resolve any conflict that may occur and shares this with parents/carers. 

Any incidents are monitored and logged and reported to the Governors together with the action taken. 

4.4 The displays around the school are of a high quality and reflect diversity across all aspects of equality of opportunity and are frequently monitored 

4.5 Provision is made to cater for the spiritual needs of all the children through planning of assemblies and classroom based activities that celebrate faiths, festivals and other religious beliefs. The School subscribes to the Interfaith Education Centre and pupils visit different places of worship and specialists are invited into school. 

4.6 The School ‘Behaviour Policy’ takes full account of the new duties under the Equality Act. We make reasonable, appropriate and flexible adjustment for pupils with a disability. We closely monitor data on exclusions and absence from school and take action promptly to address concerns. 

4.7 Curriculum, teaching and learning 

Whilst the content of the curriculum is excluded from the discrimination provisions, the School recognizes the impact of the EA when delivering education. To this effect, we make a commitment to provide all our pupils with the opportunity to succeed, and to reach the highest level of personal achievement. 

To do this, we will: 

· Collect reliable and timely data, monitor progress and standards for different groups and take action to close any gaps, for example, for those making slow progress in acquiring age-appropriate literacy and numeracy skills; 

· Ensure equality of access for all pupils to a broad and balanced curriculum, removing barriers to participation where necessary; 

· Prepare our pupils for life in a diverse society; Develop an understanding of their rights, the rights of others, and their responsibilities to each other; 

· Ensure that there are activities across the curriculum that promote the spiritual, moral, social and cultural development of our pupils Develop emotionally and intellectually with the personal qualities and attributes required to make a successful life in a diverse society. 

· Use materials and resources that reflect the diversity of the school, population and local community in terms of race, gender, sexual identity and disability, avoiding stereotyping; 

· Promote a whole school ethos and values that will challenge prejudice based discriminatory language, attitudes and behaviour; 

· Provide opportunities for pupils to appreciate their own culture and celebrate the diversity of other cultures; 

· Seek to involve all parents in supporting their child’s education. 

4.8 Policies and Procedures

The School ensures the guiding principles are applied to its full range of policies and practices, including those that are concerned with: 

· pupils' progress, attainment and achievement 

· pupils' personal development, welfare and well-being 

· teaching styles and strategies 

· admissions and attendance 

· staff recruitment, retention and professional development 

· care, guidance and support 

· behaviour, discipline and exclusions 

4.9 Equal Opportunities for staff 

The School ensures its policies and procedures are applied equally and fairly to all employees and potential employees; 

· We are committed to the implementation of equal opportunities principles and the monitoring and active promotion of equality in all aspects of staffing and employment. 

· All staff appointments and promotions are made on the basis of merit and ability and in compliance with the law. 

· We are also concerned to ensure wherever possible that the staffing of the school reflects the diversity of our community. 

· As an employer we strive to ensure that we eliminate discrimination and harassment in our employment practice and actively promote equality across all groups within our workforce. 

· We respect the religious beliefs and practice of all staff, pupils and parents, and comply with reasonable requests relating to religious observance and practice. 

· We ensure that all staff, including support and administrative staff, receive appropriate training and opportunities for professional development, both as individuals and as groups or teams. 

5. Monitoring 

5.1 We are an inclusive school, working towards greater equality in the whole school community. We use the curriculum and teaching to enhance the self-esteem of all those it serves and to provide a learning environment in which each individual is encouraged to fulfil her or his potential. 

5.2 We make regular assessments of pupils’ learning and use this information to track pupils’ progress, as they move through the school. As part of this process, we regularly monitor the performance of different groups, to ensure that all groups of pupils are making the best possible progress. We use this information to adjust future teaching and learning plans, as necessary. 

5.3 Resources are available to support groups of pupils where the information suggests that progress is not as good as it should be. The governing body receives termly updates on pupil performance information and the impact of additional support provided. 

5.4 School performance information is compared to national data and local authority data, to ensure that pupils are making appropriate progress when compared to all schools, and to schools in similar circumstances. 

5.5 As well as monitoring pupil performance information, we also regularly monitor a range of other information.  This relates to:

· Attendance 

· Exclusions and truancy 

· All forms of bullying 

· Parental involvement 

· Participation in after school or other learning opportunities 

This monitoring activity enables us to identify any differences in pupil performance and provide specific support as required, including pastoral support. This allows us to take appropriate action to meet the needs of specific groups in order to make necessary improvements. 

5.6 Information about the School and progress towards meeting objectives can be found in: 

· RAISE online performance data. 

· The School Improvement Plan and School Development Plan 2015-18 (School web) 

· Minutes of Governors’ meetings published on the School web site and in specific reports to Governors 

· A range of key School policies published on the School web site 

6. Review 

6.1 All policies, functions and strategies are regularly monitored, reviewed and evaluated for their effectiveness in promoting equality. 

6.2 As further equality requirements come into force policies, functions and strategies will be monitored, reviewed and evaluated for their effectiveness in fulfilling the requirements of new legislation. The policy will be reviewed every three years as routine, more often should legislation or circumstances require it. 

6.3 Breaches of the policy 

The School will consider every breach of the policy in the light of the particular circumstances and, if pupils are involved, take into account their age and the nature of the breach. Support will be sought from the Local Authority, the Police or other agencies as appropriate. 8 

Appendix 1 

Key points of the Equality Act (EA) and Public Sector Equality Duty (PSED).

(Extracted from EA 2010 Advice for School leaders etc. (Nov 2011) issued by DfE)

1.1 The EA specifically outlines the categories to which the law applies - protected characteristics. 

It is unlawful for a school to discriminate against a pupil or prospective pupil by treating them less favourably because of their: 

· sex, 

· race, 

· disability, 

· religion or belief 

· sexual orientation 

· gender reassignment, 

· pregnancy or maternity 

1.2. Age 

A person’s age is also a protected characteristic in relation to employment but this does not apply to pupils in schools. Schools therefore remain free to admit and organise children in age groups and to treat pupils in ways appropriate to their age and stage of development without risk of legal challenge, even in the case of pupils over the age of 18. 

1.3. Association 

It is also unlawful to discriminate because of the sex, race, disability, religion or belief, sexual orientation or gender reassignment of another person with whom the pupil is associated. So, for example, a school must not discriminate by refusing to admit a pupil because his parents are gay men or lesbians. It would be race discrimination to treat a white pupil less favourably because she has a black boyfriend. 

1.4 Perception 

It is also unlawful to discriminate because of a characteristic which you think a person has, even if you are mistaken. So a teacher who consistently picks on a pupil for being gay will be discriminating because of sexual orientation whether or not the pupil is in fact gay. 

2. The EA defines four kinds of unlawful behaviour: 

2.1 Direct discrimination occurs when one person treats another less favourably, because of a protected characteristic, than they would treat other people. This describes the most clear-cut and obvious examples of discrimination 

2.2 Indirect discrimination occurs when a “provision or practice” is applied generally but has the effect of putting people with a particular characteristic at a disadvantage when compared to people without that characteristic. An example might be holding a parents’ meeting on a Friday evening, which could make it difficult for observant Jewish parents to attend. 

2.3 Harassment has a specific legal definition in the Act - it is “unwanted conduct, related to a relevant protected characteristic, which has the purpose or effect of violating a person’s dignity or creating an intimidating, hostile, degrading, humiliating or offensive environment for that person”. This covers unpleasant and bullying behaviour, but potentially extends also to actions which, whether intentionally or unintentionally, cause offence to a person because of a protected characteristic. 

The offence of harassment as defined in the Act applies only to harassment because of disability, race, sex or pregnancy and maternity, and not to religion or belief, sexual orientation or gender reassignment. It is very important to recognise that this does not mean that schools are free to bully or harass pupils on these other grounds - to do so would still be unlawful as well as unacceptable. Any case against the school would be on grounds of direct discrimination rather than harassment. 

2.4 Victimisation occurs when a person is treated less favourably than they otherwise would have been because of something they have done (“a protected act”) in connection with the Act e.g. supporting another person’s complaint by giving evidence or information The reason for this is to ensure that people are not afraid to raise genuine concerns about discrimination because of fear of retaliation. 

In addition a child must not be victimised because of something done by their parent or a sibling in relation to the Act e.g. a child must not be made to suffer in any way because her mother has made a complaint of sex discrimination against the school. 

3. Special provisions for disability 

The law on disability discrimination is different in that it works in only one direction – it protects disabled people but not people who are not disabled. 

This means that schools are allowed to treat disabled pupils more favourably than non-disabled pupils, and in some cases are required to do so, by making reasonable adjustments to put them on a more level footing with pupils without disabilities 

Provision for disabled pupils is closely connected with the regime for children with special educational needs and accessibility planning duties. 

4. Public Sector Equality Duty (PSED) 

4.1 PSED has 3 main elements 

· Eliminate discrimination and other conduct that is prohibited by the Act 

· Advance equality of opportunity 

· Foster good relations between those who share a protected characteristic and those who do not. 

In practice all significant decisions being taken by a school or policies developed must be considered within the context of ‘equality’ 

4.2 The Government also introduced new specific duties which require schools to; 

· Publish information to demonstrate how they are complying with PSED 

· Prepare and publish equality objectives 

· Published information must be updated annually and objectives every 4 years 

4.3 It is accepted that much information is already collected and published in the form of: 

· RAISE online (performance data for individual schools broken down by a number of relevant characteristics and which includes comparative analysis with national statistics and with comparable schools) 

· Published school policies online 

· Minutes of the meetings of Governors 

4.4 Schools can decide in what format they publish equality information so long as it is accessible to the school community and public. It is no longer a requirement for schools to have an equality action plan but they must set out their equality objectives which best suit their individual circumstances and contribute to the welfare of their pupils. Published information should include evidence of the steps being taken and progress towards meeting the objectives set.
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